PNG INSTITUTE OF MEDICAL RESEARCH
CODE OF CONDUCT

Save Tambuim sik

The PNG Institute of Medical Research (PNGIMR) has developed principles that all
employees must follow in their activities and behaviour whenever undertaking work with or
for the organisation.

These principles are in accordance with the provisions of the PNG Constitution, the Public
Service (Management) Act 2014 and recognised business and research ethics.

PRINCIPLES OF CONDUCT

We act with honesty and integrity in all of our activities by complying with the laws and
regulations of Papua New Guinea and PNGIMR’s policies, guidelines, procedures and ethical
research practices.

We use the institute’s assets responsibly and only for authorised purposes. We protect
assets from misuse, loss, theft or damage.

PNGIMR has zero tolerance for any fraudulent activities. All staff must display honesty and
act ethically at all times when carrying out PNGIMR work activities.

We treat others with dignity and respect and maintain a safe working environment by
supporting PNGIMR’s efforts to protect individuals’ rights and well-being regardless of age,
race, tribe, place of origin, political opinion, colour, religious beliefs, sex or social constructions
of gender. We are aware of and take efforts to prevent or minimise the risk of harm or
exploitation of children or others as a result of the Institute’s activities.

PNGIMR will endeavour to prevent and/or stop any form of harassment directed towards any
staff member/s in relation to their PNGIMR work activities, by providing appropriate reporting
procedures, and by taking any justified disciplinary action including termination, and/or legal
action when appropriate.

We avoid conflicts of interest when possible and when not possible we openly declare the
conflict to not only be seen to be acting with integrity but to also ensure the efficacy of our
actions.

We value and maintain professional conduct by performing our duties with skill, care and
diligence and to continuously update our knowledge and skills so that we perform to a high
standard and earn the respect of our colleagues and uphold the reputation of PNGIMR. We
do not solicit, offer, accept or pay bribes or kickbacks.

We endeavour to be prompt and reliable and to give a full day’s work for the agreed
days paid and, when we are not able to meet our obligations, we communicate this to all
concerned parties.




We respect the communities we work with by considering their needs and wants, and
displaying good manners in all interactions.

We build long-term sustainable relationships with participating communities, government
agencies, non-government organisations, research collaborators and other stakeholders by
constantly refreshing and improving partnerships encouraging constant feedback and open
discussion.

We ensure genuine benefits for the communities we work with by, wherever possible
employing adult community members, and accessing local products and services. We ensure
that, when possible, benefits obtained from research outcomes flow through to local
communities, however, we are careful to ensure that we never pledge any benefits unless we
are certain they will eventuate.

We provide accurate information on the potential risks and benefits of any PNGIMR activity,
in an understandable format to employees and relevant communities to ensure that people
can make fully informed decisions. We do not make false or misleading statements to our
colleagues and partners, research participants and the wider community. We provide
information, feedback and results in a timely manner.

We maintain confidentiality and do not disclose or misuse personal or sensitive information,
data and statistics collected in any PNGIMR related activity. We do not use this information
for personal gain, and we maintain confidentiality even after we have left PNGIMR
employment.

We do not divulge the internal business and research affairs of PNGIMR or our partners
if such information is confidential or could be to the detriment of PNGIMR.

We will report any breaches of the PNGIMR Code of Conduct to our supervisor or HR
Manager.

AGREEMENT

| understand that should any of my activities or behaviors contravene this agreement the PNG
Institute of Medical Research may consider this to be a serious breach of my employment
terms and conditions and may terminate my employment immediately.

Name of Staff

Signature of Staff

Date




